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AT 50 HIE 1 0.1% 0 0.0% 0 0.0% °
NRE 0.0% 0 - 0 0.0%
30 U 0.3% 2 0.3% 0 0.0%
31 5% 49 % 16 0.5% 14 0.5% 1 25.0%
5 54 271 19.9%
AEEE A 13 12% 4 0.8% 0 0.0% ’
NRE 0 0.0% 0 - 2 3.4%
30 BT 8 1.1% 5 0.8% 0 0.0%
31 5% 49 % 2 0.1% 3 0.1% 0 0.0%
R 19 126 15.1% 19.2%
AERE A 1 0.1% 0 0.0% 0 0.0% ’ ’
RREE 0 0.0% 0 - 0 0.0%
30 mIUF 32 4.4% 9 1.5% 1 100.0%
31 5% 49 5% 36 1.0% 20 0.7% 2 50.0%
FEERER 117 796 14.7%
AEEM A 13 12% 4 0.8% 0 0.0% ’
RREE 0 0.0% 0 - 0 0.0%
30 LT 10 1.4% 5 0.8% 0 0.0%
31 5% 49 1% 25 0.7% 16 0.6% 0 0.0%
IS 71 524 13.5%
AEXE A 9 0.8% 6 1.2% 0 0.0% ’
B 0 0.0% 0 - 0 0.0%
30 LT 21 2.9% 9 1.5% 0 0.0%
31 5% 49 1% 27 0.8% 7 0.2% 0 0.0%
S 77 445 17.3%
AfteieE 50 Bl 4 0.4% 0 0.0% 0 0.0% °
TBE 0 0.0% 0 - 9 15.3%
* R

1 BREIEETHX - REEFERKRENES LY/ ARFETMAAR Biemgs T X

2. FEANEEESEBET (EB AEET) TESRBET (E84) Ext
3. FEE Tz A4 2025 4 12 A 31 HMIEBAR - TESER -



Bt & iRy #%

2026 KiEHmESE © AEFHEAR
REFSAEERL % - ] X -
#rAMGED HiEAS HrAGES HEAS rAGEE HEAS #rAGED
g =% New Hire | Ratio of New Hire New Hire | Ratio of New Hire | New Hire Ratio of New Hire New Hire Ratio of New Hire
T = va
faER 713 20.0% 367 10.2% 344 9.7% 638 3,835 16.6%
01 kiBERESR A BIE A EERE 669 18.0% 283 8.4% 611 18.3% 833 3,415 24.4%
02 AR s MERAR 23 10.0% 31 13.4% 34 15.1% 54 271 19.9%
NI F ey,
HEESE 47 37.0% 42 32.6% 32 29.4% 19 126 15.1%
03 BlIFTEIRRTE A EE RN 13 23.0% 104 19.8% 50 9.7% 17 796 14.7%
A 105 21.0% 77 14.4% 47 8.8% 71 524 13.5%
04 fREEEE
Hitvit= - - 87 18.8% 94 21.6% 77 445 173%
= TRE s fEst 1,670 19.5% 991 11.2% 1,212 14.0% 1,809 9,412 19.2%
05 B IRAREATIEE
5.1 AAHERDE R MEABERRRBET (B AKRETL) FEsRBEL (HH4E) E5% HHR6E8THEE,-

5.2 B TiBBEaER

o #iit 8 TFIGBEEMRA

5.3 LT RIS

5.4 AREHER 2025

5.5 BZERRR4E e
R 1,912 15,848 13,204 10,629

06 Fftabdit e FizErhE 3,736 3,523 1,389 944

58 rERA 232,830 40,564 19,885 15,137
HEEREE 7972 7822 9,222 8,690
FEEEUM 89,925 71,859 79,503 106,477
htEESE B 37710 17961 28,511 13,876
Hithith[= - 12,802 24,319 30,120
TAEIORA (BHE) 13,568 18,536 11,621 13,439

* fEET
1. B A/ A AR IEE T TBERA = FEREER/ HEABAY -
157 2. BREEAASES  BERS  BEIHLE -




fit & W 1%
2025 KIBHREE

BTSRRI

e E =L

01 kiBRESERBZ

02 AR RRIE

03 BUFfEAARTS

04 B

05 ETRAREATIES
5.1 AT BB HBRE

5.2 8 T &

5.3 Z TR

5.4 NHEMERE

5.5 BERBHAE

06 FfthERnt &t

B3 £

158

AT EE
RFEERD RS  BRA - BIOELSIE - 1 AEEHRRIES
EeSIRERS AN  BSEIAE - LURSS Tt e 124t TAME FS 5T
BIZ - WHEECET AT BTREIBSRE  LURKE THamR
BOBERS | BRAFUMEBNRRE - LUEE - BREFAS 2515
HEWS - LUSHADERFANGH  SEENESETRR  SRATES
£ ERBE - FERRANTEE TATE  BBFELHAL ABLE Club
SRR TEZHANSE  BRAE  BELS (B8%52 BTAERE
REE) - FREE  STNEEHE - ZHFETRABRIEUZ S HEBER -
n STERENE
- BEAE SN TIFRR
MERIERE - TFETERCRE - SR8 TRED RS RN
Bt - BRI SN - AR AR RS - ERERHARERHETAME -

s BTHHRRIBAR

RHUETHTIFRE  BEL  REABEEBEEENKS @ FARERRE -

tEBEFERERNERAE - HRERS RV RERRNOAT » BRE
BRIENMAERR - BERIES - MELSBERIRET  F2EHE8
BRI SNEMRCE -

N EBEEEA — My Career +

MEIFRCEMEATHVREBERE  HeREEETE  FEXE
ET RS EREASE L » BEE 2023 FEDIRADEAREIE RS Workday
ERBAE » NEREFEE "My Career +, SR EINGE » X LUE AR
RS - IREE THBENAR - BEXAMNEE  EBETHEREAGE K
IBEL TR DUSEBEF AT » My Career + ZEIRMZE 11IEY
FRIGIENTLBAZL RE ~ ER2FHANES AL BWS - WE—FEIES
BANERE -

L EEYSE HEETE BESE K HEETE L EEYSS S TE BEEA K FHETE
F&AE Total F&AE Total FEAE Total F& AEL Total
Sum of Employee Sum of Employee Sum of Employee Sum of Employee EEA5
Transfer & (Al Transfer & (Al Transfer & (regular Transfer & (regular
Promotion | employee) Promotion | employee) Promotion | employee) Promotion | employee)
g 824.00 3,488 23.4% 740 3,588 20.6% 753 3,531 21.3% 999 3,791 26.4%
HfEEAE 361.00 1,784 20.2% 1,502 3,357 44.7% 1,233 3,333 37.0% 1,179 3,411 34.6%
MEARK 13.00 231 5.6% 12 232 5.2% 7 225 3.1% 31 246 12.6%
R 5.00 99 5.1% 11 129 8.5% 35 109 32.1% 16 121 13.2%
AR 0.00 491 0.0% 56 525 10.7% 70 516 13.6% 49 792 6.2%
R 58.00 512 1.3% 64 536 11.9% 67 533 12.6% 62 512 12.1%
Hibit= - - - - - 44 436 10.1% 77 443 174%
st 1,215.00 6,176 19.7% 2,385 8,367 28.5% 2,209 8,683 25.4% 2,413 9,316 25.9%

Rt BAL A AN FEERTBAR/ EFELBETAR



ADVMNTECH BLE= RS
2025 KEBEWREE EIGEREHHIE o MAMMEE THRIBEWEMILE
. " SHESER | AMESEY | BEIREERE
CUNTEZEE g N \ o \ \ B A RRE il ool | R
S PEEEE AR E R A B SR ER A B SEMREY S
T Lk = B j’%ﬁ\z ’ ﬁ%”ﬁéﬁqﬂiﬁiﬁﬁﬁﬁ ©
s fEE . e 95% 919%
R&D ’ ° i
01 KEFEREEE l _
TR 93% 96% -
07 ARlERERLE RENERRETRES TOMEMS R EERTRE Marketing/Sales
a ST B MAZHEROERAER (%) TEHNSE - BRE fag
AL FEE QBT ARE  ATHERES T 000 630, )
03 ElETEARR S Administration
04 BEAE ! 5as 97% 97% ;
R 2023 FERIBEN - EFADSBEDBEITERER - 55 b S
05 BIRREALES TR AT R R T 2 ABEH BN MT LA TS « R - -
A WHEAR S E S B LS B 1 B S S - Uk 99% 99% 100%
5.1 AA B HEEE R&D
5.2 & T&AIER » S . .
AL RESEA I FESEEHRE TR  AERESTEE i %6% %8% 100%
5.3 T RIS HEEEITENES  HIEEARBIE  BRERCAIIEY e arketing/sales
— N PRREIE YRR T B RN AR TS R i) e
5.4 NFEHEE BUEHEE MEANZRESE  BEEBITHERE (performance review TTH. ) . 98% 99% 100%
5 5 BT E cycle) » BB EMEREE T#E » EHETHAYE « BES Administration
5B & THEE  EEATRE SRR EMER  HILY TR -
REMERRHC B - = 98% 97% -
06 FfthEdnt &% Manufacture
. R ENEREREHE  REDEEA TR thE
BEBAE  EERTERARE SRR ENISIE RS s
o J o 100% 100% 100%
Pl i DSE A B R I B RO B - BTEE R&D
QREEEBE  BEN2EET  LIREEREES LB
} TEEEM  HHEAARESENTRE  BATEER E RS - o5, 00
E%E% R A PREN I ELEAR AR SR LUMBR Marketing/Sales ° ° °
BRI BB R B - WEAA
- BER: HHATENEELERHE > 4 ESC BE - Bl TH 100% 90% 100%
WRERZ  FRNAKSREABRIEEN  REHAE Administration
BEIE ) LIRAUENEY S - KEBER TSR AR :
WENIEIE  BRBELEMN  AHBATYBEN  BEA B8 93% - 0%
AR EREARRENISIEa R Manufacture
159




Bt & iRy #%

2025 KIBHREE

BTSRRI

LB

01 kiBFEREBIE

02 AR RRIE

03 BUFfEAARTS

04 B

05 ETRAREATIES
51 A IBEHRBRE

5.2 8 T &

5.3 Z TR

5.4 NHEMERE

5.5 BERBHAE

06 FfthERnt &t

B3 £
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. \ BiEsgEy | LUESEZ | HRIABEE ' SHEZEYy | MERER | 4RIREERE
& I8 B EE = _ & 15 HHE _
Lt IR H 1 1 SELLP) % Bl 1 1 SE LA
i X
EEE 94% 100% - gﬁj’t‘) 90% 83% 73%
1TEHEETS 0 0 1TEHEETS 0 0 0
Marketing/Sales 88% 88% i Marketing/Sales 0% 9% 0%
HfEEsRE Hitsts[=
] 89% 80% - e 89% 95% 100%
Administration Administration
134 ;gutﬂ:
= o o B = 0 9 -
Manufacture 89% 100% Manufacture 100% /5%
e X
EREB 97% 81% 67% gﬁj’t‘) 96% 94% 85%
1TEHEETS . 0 0 1TEHETS 0 o 0
Marketing/Sales 95% 96% 100% Marketing/Sales 94% 96% 95%
FREERCM st
1T 0 0 1TH 0 . .
Administration 95% 95% i Administration 93% 94% 100%
u:tél: Ij:tzll:
%;ufacture 95% 82% 100% fﬂ‘;ufacture 97% 96% 67%
it 94% 100% - i
R&D . PENE RS RIEIEBRET S BEAF2EET R RAM=E AR (FE=RR - if
ERARSERE ) ERIPEBBRTRERAR ~ EBEE W:%ﬁ%‘
ek . ) RN REA A E A A RERU RS ERRAEA IR - REREERER - HzEd
e s 94% 94% - BB E A RA BT IERC  AR2RENEY -
EZER CHFEERR  HFEESERET  AFEEEfthih[E o B T HEAIL AT - 13« 175~ BERC A
TR Do AR E=ZRBRPDERR=@R / NEAAR2EE R ERC WA E RS MR
Admini . 77% 90% - R BERTHRK_ABBEEE T HEERE XA - ERK - ffEEEE - fEE M EERE
ministration &ngﬁiz%ﬁ =
s 4. HAPETEERNBEMR » BRELIMEIIRNIBEMERIEAL o
M;'nufacture 99% 96% - 5. MERX ~ HFERUN - EMtEMRIBEMRETAZRY » RADERR=@A / NMERRE&HE

R HERC ~ BBEFHFC > HREANERBRLFIRERX -



fit & W 1%
2025 KIBHREE

BTSRRI

e E =L

01 kiBFEREBIE

02 AR RRIE

03 BUFfEAARTS

04 B

05 ETRAREATIES
51 A IBEHRBRE

5.2 8 T &

5.3 Z TR

5.4 NHEMERE

5.5 BERBHAE

06 FfthERnt &t

B3 £
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T KHRE B THRZEWERLIER

B Bitigs | RS | 4T EEE =i BiEES | kRS | HITBER
? LB | EREEH | ERLEES) ? LG | BRG] | ERLEEA
=SfEEE (FEUE) 0 0 SEEE (FEUE) o o
Director and above ( F nad and above ) 95% 100% ) Director and above ( F nad and above ) 89% 100% i
EREE (E1,E2) mE  BEEREE (E1,E2)
(E1fed v [0 0 _ ’ @ 0, _
L Manger, Sr. Manager (E1, E2) 98% 98% ZE Manger, Sr. Manager (E1, E2) 97% 93%
—#ET (D3 ELLTF) 0 o —M¥ET (D3 ELLT) 0 0
General Employees ( D3 and below ) 95% 95% ) General Employees ( D3 and below ) 93% 94% i
=fEFEE (FEME) o o =SREEE (FEME) o o
Director and above ( F nad and above ) 95% 100% ) Director and above ( F nad and above ) 88% 100% i
E  BHRIEE (E1,E2) o o o Hftt B#IFE (E1,E2) o o o
FE Manger, Sr. Manager (E1,E2) 100% 100% 100% &  Manger, Sr. Manager (E1,E2) 95% 92% 50%
—MET (D3 ELT) 0 ) . —MRET (D3 &LLTF) . s .
General Employees ( D3 and below ) 98% 98% 100% General Employees ( D3 and below ) 9% 92% 93%
SEEE (FEME) 0 o SEEE (FELE) o o
Director and above ( F nad and above ) 83% 100% i Director and above (F nad and above ) 95% 100% i
E  IBRREE (E1,E2) o 0 gy PEAREE (E1,E2) o o o
HA  Manger, Sr. Manager (E1,E2) 100% 100% i At Manger, Sr. Manager (E1, E2) 98% 98% 60%
—f%ET (D3 ELLF) o o o —f%ET (D3&LLF) o o o
General Employees ( D3 and below ) 97% 84% 86% General Employees ( D3 and below ) 96% 95% 92%
= s &) o
et jaln o SRI7 e e Ele /e | PRERER L ESSAFEEBE TE  BaFR2RERIRAA=EARAY (HEER
E  IBEREE (E1,E2) 100% 100% ) FEHFEBERE )  ERPEBEATRERAZ  ERIREERETE -
& Manger, Sr. Manager (E1,E2) ¢ ° 2. WHEERREEAEANE R R PERUREERRANEL ZFERC » RE2LEUERK - D
—f%ET (D3 &LLF) BlmAEENER AT R HERC  NBE2HEERER -
G xS LEmpl = (D3 and below) 86% 88% - 3. MIERRBSESRAE H BHAETE ( LEf) ARS E aREE ( SREBHMNUL) ABE
eneral Employees and below F (&) BLE -
=fEEE (FELUE) 100% 100% 4. FHETEIZFABEMR  BRBLZIMEIIABEMERIRAL
o (0] (o] -
Director and above (F nad and above ) 5. MFEEMMRMNABEMRIETAZBERL  RADEKRR=(EA / NMEBRSEE R HER ~ 8
MiE  EEEE (1 E2) B3R WA E RSB AIRERX -
Y 12 [o) &) -
EM  Manger, Sr. Manager (E1,E2) 98% 100%
= AN
MET (D3ELLF) 95% 93% 80%

General Employees ( D3 and below )




Bt & i #x

2025 KEHEE BEREHIE

MESETSFERS - BUETATEESINTH - FHILEEAFLES « EAENES  ARAMIES « LELENS  BAEASRZNIRSIRHIM L SSH T
VNI ZEEs B RESTHSEIAT  ERRRANEHN S RRB RGNS T - MRS 858 « SEAL A TS — R EEN AL TR - FESRRERRE
I B S T ISR R S A AR - B B A S T SR -
e B RIS 2R S THE T8 : NTS 1,322( 71 )
01 KEFEREEE B JHEET NS 28 THERMUE : NTS 1,156( 77T )

02 NEHSEERRIE
B MR SRIE R AT

03 BISTELARTS MENFHEELRCBEEEAER  BTEMRALEES LA 8 TS8EEk  THITETIE,  TREREE  RFEERR KRG =
£ ENDMMASEE  MENTEHEB2ETHINES oS L EMTERESFHEE QB HFITEEE  LERBABM S 2B
04 1 iE HEMRIBE (Pay Ranges) ' A HIRIERBETUE MBI HETSHFIAT  AFABUEFFIN2HFM > B 2022 FRRE BB FMEES (LUE
BB E AT ) MR WHERESAABRBMA - FELBA  BEH ERATHRESSE  ARAMMEFEER BT B EEBE28mENaT
BT B TORERERBAYBA WSS B 8 TAEEEBEY B HIMBES SN N ERBA Y BN ARSEY  LUSES TARS
51 AA B RAEE B FARPABELTEARE -

5.2 B EmERER

o)

05 BTRAMRMAFIES

5.3 Z L HABIS TRETHEESES  BLEHOFMNER  UBEMYHEFHFMNAE 1 MAERESIREE -
5.4 NREHERE 1. BEBTHEEZR/ BB HFESNEME -
5.5 M 2 E A 2. EERFEPBEMEZFEENAZBRY » XERSRETRSINERE - BAEFMRE IS -
3. —MRET R - R TREMEEMLAS @ MITBCUERILZ AT » A IT/ERFEHIMERISEFM » &5k
06 FftERTtE st FMERE -

4. MEEHETHIBIERL  INERIZAX  RFEERCRA -

Pris% 5. WA » FE - A7 2E Bl - ZEANERY > 8 THRAETILISAEESSASR  SRAEEEY
SIS o Erh AR S T S AR -
a FEBILGE—BEEST - HHIZERENEE PR (NESTE S8R ) wHMENG
BB © BBRIAELI B s -
b. AA—fBREE ThH  SFAEBAERIUEMARSS  FHZSRaREEE -
c. BEEATETRBATE S ALY  SAREBATE SRR  FHERREABAER -
o BUNEREE TREEEE  HFELERBANEE a8 8 TARKERARR - ERARRH
o EERRE -

e. XEREIE  EATEYD  SFNNEBEREIEUSUERZE  BEFMER -




fit & W 1%
2025—— XIBIREE

BTSRRI

e E =L

01 kiBRESERBZ

02 AR RRIE

03 BUFfEAARTS

04 B

05 BTRAMRMAFIES

5.1 AAEEHBE

5.2 B TiBBEaER

5.3 Z L HABIS

5.4 NREHEE

o BERERFEE

06 FfthERnt &t

B3 £
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LA Gk
Management Level

BEARFHE/F5
Basic/Total Package

HEER

pogi3

Fi
i

B
Ti
i

Bt
T4
o

wit | Bt
Py | P
M | s

g
Pi
i

L
T
i

e
Pi
#

Bt
Pi
i

Pi
i

L
T
il

NRER
EEBR

<
T
o

Bt
T4
g

BEARFHE

e o Sk 0.97 1 0.84 1 - - 1.03 1 0.89 0.71 1 0.98 1 0.96 1

Director and

above HEAFHE + 484 / 204

(F1 and Above) Total Package =Basic 0.99 1 0.98 1 - - 1.08 1 0.93 0.64 1 0.64 1 0.85 1
Salary +Bonus + Allowance
BEARFHE

e s Bl 0.95 1 0.87 1 0.95 1 0.84 1 0.80 0.82 1 1.01 1 0.92 1

Manager ~

Sr. Manager HEAEE + 584 /2084

(E1~E2) Total Package =Basic 1.01 1 0.90 1 0.94 1 0.79 1 0.76 0.80 1 0.73 1 0.88 1
Salary +Bonus + Allowance
BEAREF

—fEEE T Zs.*ﬁﬁ 0.88 1 0.95 1 0.89 1 0.84 1 0.88 0.84 1 0.85 1 0.86 1

. Basic Salary

(Indirect Employee )

Engineer/Specialist _ N

~Agssist M:nager BAFH + R /28

: Total Package =Basic 0.88 1 0.88 1 0.87 1 0.86 1 0.86 0.80 1 0.85 1 0.85 1

(C1~D3)
Salary +Bonus + Allowance
B%azsﬁ:ﬁsﬁ;lar 0.86 1 - - 0.89 1 0.91 1 - 0.81 1 1.01 1 0.93 1

—WEEET v

Direct Employee s .

(DirectEmplovee) sk + s6% /28
Total Package =Basic 0.82 1 - - 0.90 1 0.85 1 - 0.76 1 0.99 1 0.89 1
Salary +Bonus + Allowance

* e
1. FEREEEIAAZH BRLIE (KBR) RESE SBEIE (SWERMNNLE) ABEF (2) ML

2. MERIIRAE THRAR « FEGBEAR - BRI -
3. BEERET  2FNEETNEEL -



ADMNTECH KRt E s
2025 KIBHREE TERABNKEER BLGH DT - IS~ PAURER - UBEMEEHFMA 1 MAEEZ2IREXE - W E
“"“:\l:%?:‘-?‘ 7] = ;éﬁini\/%\ 'ﬁf')Z,
— BLHFMA AX BB AA BB PRESTREEAN L\ TR AR RAG R RS
BRI RS R S HREABRASTBERE  RAMEBERESEAE
o ) B AR D48 BERFE/FEH g3 { pegics B4 B AFES - ERE Y ATRE S #HEFIER
KB Management Level Basic/Total Package S5 5 A ==kivg e ]| ==kivg e | BRAABR  HFEMRE THEZE A HEES
i o BN AEXIBEREEE  ATEmE R
01 KEERREE EAFR - 1 060 1 - BHERRERRED | AREREAAL
T Basic Salary ’ ’ IE ’ J//{T/TE;_I—Ajj:éE)EEEEZy?%"\igﬁiﬁi{ﬁﬁﬂﬂﬁ%l‘é °
=] B
02 ATE BRI Director and above . . BEEDIRSERMFERRE  MESFERLEIRATL
(Franaavove) TR L e ENBAREREN - 82022 9 ARBRRAT
O, Total Package =Basic 0.85 1 0.95 1 SPEE R AR R 2
03 RUFERARTS Salary +Bonus + Allowance ERBEAAL (HCM) BAFZE » IR 2023 F5 8
P . 58 Bk Workday R #t 4% » 2024 1 BE—F B A
B . EXHA 0.92 1 0.96 1 Talent Optimization 48 + FF BB —EEZ AA
FREE Basic Salary e e 4 ey s . 5
05 BIRIREALESE Manager ~ Sr. B BAAS ENZEREERAEEE - 2025
Manager EARFHE + 184 /205 FFEBRRAFBEESEATENFINARE - fHERl
5.1 A IR EEEEE (E1~E2) i
- o) Package “Bacie 088 1 103 1 ANERREZHECR—EE - WA BERAT
= s ey alary +Bonus + Allowance e s e
5.2 AT EBIET) Y BYE - [N - FEEBURAITER - FEE (R
5.3 ZITH RIS AR T BEAFHE 0.86 1 0.88 : AT BRI HIELEE RS - I FABRIPFHES H -
—n%[E =\ q . .
5.4 AHEAEE e EASBEEESE  SENEGESTHRERS
Engineer/Specialist ~ . : S B8 (Y ERTR SR , LAS M AEAES S T A
5.5 B 2e 2 A Ar;giI:teT\;lanpaegC; Ist HAFFE + 184 /204 %i{uﬁﬁﬂﬁiz fﬂft#ﬁﬁﬁ@%;l%@ﬁ:ﬂﬁﬁﬁ
(C1-D3) Total Package =Basic 0.85 1 0.86 1 TEEMN  KEDMAEREBDREEE BFR
06 FfiEfte s Salary +Bonus + Allowance {EETBEIE#S - BBERERELARTING
R T NIEEFA S T S E R Rk EE o
— FHIE - DURFAE TnEEHEEERARE
Bis3 ) 0.93 1 157 1 o . o
, P Basic Salary SHEDBANEE RS - BBERRRANDERRS
i 4298 Mt 25 [ 15 B B R i s O MR
;I?f;(;t Employee ) RATE + 85 20 ;EM%EW%@%K&%@%)\Z E@Tfﬂ\j(/ﬂ fﬂf{l@f(
Total Package =Basic 0.96 1 0.90 1 ISR EERZCE T RE - LIBEERE2IRA
Salary +Bonus + Allowance T EEBER AT MBI T B ©
Ry KK MEBFELUEESTAER  FIEADE
1. BFEER 2022 44T Global Job Band M - BISRMEAR A E H - BAEE ABR) ABS £ BEEE (apEgmut)  RBMEE . EBLUATBRRROZARCER
RBEF (2) BLE - HH o s b AT AR ERABTE Rz ELE  BHNRY]
2 BATBAT  2HNEETREES - e e 1 gt -
164 EEFIMEKERE NI EIRASBRREIRE




ADMNTECH BHE=REEE
2025 — XIBHREE o BIREIR/BHE
HERITBEE
REFSAEERL % 1BE EE— EE— EE— Ll
: A LA f L 451 (EE)
EEEREE N
=P4E% (F and above ) 8 45%  3.4% 0 00% 00% 0 0.0%  0.0%
01 JkiBFaEHBE Bk EHREE (E1,E2) 18  27% 2.4% 5  24% 1.9% 0 0.0% 0.0% 353 3,791
- — %85 & (D3 and below ) 150 34%  2.9% 172 47%  4.4% 0 0.0%  0.0%
INZ A ERY S
02 NEHSEERRIE 8.3% 9.3%
bkt 30 AT 26 3.8% 3.3% 38  6.4% 6.4% 0 0.0% 0.0%
A1ty AT
03 RlFELARHS a7 31HE-49% 120 34%  3.0% 122 43%  4.0% 0 00% 00%
353 3,791
04 BEEE Tl 5oLl 30 27%  19% 17 33%  2.8% 0 00% 00%
TIBEE 0 - - 0 - - 0 0.0% 0.0%
05 B IRHMREAAIZE s
=M EE (F and above ) 2 1.1% 0.6% 0 0.0% 0.0% 0 0.0% 0.0%
5.1 AA B HEE
B#k  EARESE (E1,E2) 2 0.3% 0.3% 0 0.0% 0.0% 0 0.0% 0.0% 753 3,411
5.2 BT BBEAET
—i%8% 2 (D3 and below) 432 9.7% 1.0% 317 86% 83% 0 0.0%  0.0%
5.3 Z T RIS 209% 22.1%
A 30 LT 166 24.1% 23.2% 100 16.8% 16.4% 0 0.0%  0.0% 15.4%
5.4 NREHEE
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